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Trans-genders are those whose sexual orientation does not match the
gender that was recorded for them in the civil records at birth. They, as
all other groups of society, attend the university as students or workers
in the academic, administrative, or service fields. Trans-genders are
considered a protected group under international and national laws, and
therefore a policy of discrimination against them should not be
practiced. This was confirmed by the statement issued by the United
Nations on July 12, 2019, which stipulated the need to protect people
from violence and discrimination on the grounds of gender, identities,
or sexual orientation. In addition, the 2005 Iraqi constitution affirmed
this principle in Article 14 which states: “Iraqis are equal before the
law without discrimination based on gender, race, nationality, origin,
colour, or religion....” The Iraqi legislator is also set the Sex Correction
Instructions No. 4 of 2002, which allows people to correct their gender
in a way that matches their true sexual identity. Accordingly, the
University of Basra has set this policy:

Article 1:
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This study aims at protecting the rights of trans-genders and ensure that
no discrimination is practiced against them, whether they are students,
workers, or members of the teaching staff, in a manner that achieves
the principle of equal opportunities.

Article 2:

The university rejects any policy that discriminates against trans-
genders in receiving lessons, scholarships or completing postgraduate

studies.

Article 3:
The university rejects any discrimination that may be exercised against
transgender employees that would result in reducing their wages or

firing them from their jobs.
Article 4:

The university refuses to deprive any teaching staff member, regardless
of his gender, of his work or the advantages of this work or completing
postgraduate studies, participating in conferences, or publishing

articles.
Article 5:

The university works to help those who suffer from psychological
problems due to their gender identity disorder through its health

centers.
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Article 6:

The university receives complaints submitted by trans-genders whether
they are students or employees and considers them according to the

valid legal mechanisms.
Article 7:

The university allocates one day of the week to be a special day to raise

awareness of the rights of people regardless of their gender identities.
Article 8:

The university works to maintain the safety of transgender people on

campus and prevents any abuse that may occur against them.
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